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This post has arisen at an exciting time in the life of Holy Cross and the wider Caludon Team 
Ministry. After a season of working as a joint parish the constituent parts have arrived at a place of 
seeking a change, of wanting to be able to grow and to develop in their own ways in order to be 
released into worshipping God, making new disciples and transforming their communities. And yet 
they continue to see the value and importance of working together, recognising their mutual need 
for one another and committing to the ongoing sharing of resources. 

Holy Cross is a church that seeks to use its strengths to address its weaknesses in order that it can 
better serve the needs of its local community. This refreshing approach makes this an attractive role 
for an experienced priest seeking to make a difference, a difference that has the potential to bear 
much fruit. 

The Diocese of Coventry is a great place to be. Set in the centre of the country we seek to be in the 
ŎŜƴǘǊŜ ƻŦ DƻŘΩǎ ǇǳǊǇƻǎŜǎΦ !ǎ ȅƻǳ Ŏŀƴ ǎŜŜ ŀǘ ²ȅƪŜƴΣ ǘƘŜǊŜΩǎ ŀ ǎǘǊƻƴƎ ŎƻƳƳƛǘƳŜƴǘ ŀŎǊƻǎǎ ǘƘŜ 
5ƛƻŎŜǎŜ ǘƻ ƻǳǊ Ƴƛǎǎƛƻƴ ǇǳǊǇƻǎŜ ƻŦ ΨǿƻǊǎƘƛǇǇƛƴƎ DƻŘΣ ƳŀƪƛƴƎ ƴŜǿ ŘƛǎŎƛǇƭŜǎΣ ǘǊŀƴǎŦƻǊƳƛƴƎ 
ŎƻƳƳǳƴƛǘƛŜǎΩΦ ²Ŝ ōŜƭƛŜǾŜ ǘƘŀǘ ǘƘŜ ǿŀȅ ǿŜ Ŏŀƴ ŦǳƭŦƛƭ ǘƘŀǘ ǇǳǊǇƻǎŜ ƛǎ ōȅ ōŜŎƻƳƛƴƎ ƳƻǊŜ Ŧǳƭƭȅ ŀƴŘ 
faithfully the Church, the body aƴŘ ōǊƛŘŜ ƻŦ /ƘǊƛǎǘΦ ¢ƘŀǘΩǎ ǿƘȅ ǿŜ ƛƴǾŜǎǘ ǎƛƎƴƛŦƛŎŀƴǘƭȅ ƛƴ ǘƘŜ healthy 
church principles identified by Natural Church Development which you will read about in the 
profile. 

²Ŝ ƪƴƻǿ ǘƘŀǘ ǿŜ ŀǊŜ ŎŀƭƭŜŘ ǘƻ ōŜ /ƘǊƛǎǘΩǎ ǇŜƻǇƭŜ ǘƻƎŜǘƘŜǊΣ ǎƻ ǿŜ ƘŀǾŜ ŀ ǎǘǊŀǘŜƎȅ ŦƻǊ the Whole 
Diocese, church schools, the Cathedral and chaplaincies as well as churches themselves as they 
gather around the Bishop to share in the apostolic ministry and mission given to us by Jesus as 
άǇŀǊǘƴŜǊǎ ǘƻƎŜǘƘŜǊ ƛƴ ǘƘŜ ƳŜǎǎŀƎŜ ŀƴŘ ƳƛƴƛǎǘǊȅ ƻŦ ǊŜŎƻƴŎƛƭƛŀǘƛƻƴέΦ 

If you feel called to partner with us then I commend this post to you.  
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DEANERY SUMMARY 
 
Coventry East is an exciting and varied place with an eclectic mix of people resident in the deanery 
and worshipping in our churches.  Not a particularly affluent area in general, there are also some 
pockets of genuine deprivation, and most of the churches find themselves involved in meeting not 
only spiritual hunger but practical, social and material need, too.  

With few resources, we rely on grace to survive so we have become accustomed to things 
constantly changing, and relying on God to provide.  It is humbling to see how much is being done in 
the name of Christ in this area, and how God blesses those who seek to bless others.  This is not a 
deanery that sits inside their churches wondering where everyone is.   It is a deanery that is out and 
about within the community showing and sharing the love of God in Christ, and many of the fifteen 
church congregations are growing as a result.   

There are 13 single parishes, a local ecumenical project based in the nearby village of Binley Woods, 
and a recently re-opened church pioneering as a partnership church to resource the deanery and 
diocese.  

Both our chapter and our deanery synod meetings are characterised by a sense of warmth and 
informality with people genuinely enjoying each other's company, offering mutual encouragement 
and support, and there is a shared commitment to increase our levels of giving (despite the poverty 
around us) in order to reduce the extent to which we rely on the support of other deaneries to 
meet our costs of ministry. 

With Coventry being voted a City of Culture 2021 and the rapid expansion of Coventry University 
(voted best Modern University 2014 and 2015) many students are resident in Coventry East in halls 
of residence and rented housing, providing an energy and excitement as students come here from 
all over the world to study. 

The Reverend Buff Forbes Stone  

Area Dean 
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INTRODUCTION AND BACKGROUND TO THE POST 
 
Since 1st August 2019 Holy Cross has become a parish in its own right, situated on the eastern side 
of Coventry. Prior to that it was part of the Caludon Team parish for over 40 years. The 
reorganisation occurred in a positive way in order to release the constituent parts into mission.  
 
The newly elected PCC has replaced the previous DCC who had been delegated much of the 
responsibility for the running of Holy Cross. The reorganisation has not brought significant changes 
to the administrative structures and financial responsibilities, but we are excited by the prospect of 
being more able to direct our missionary endeavours within our own, dedicated parish. As there 
were good and mutually supportive relationships between the former team churches, we hope this 
will continue, perhaps in some form of covenant arrangement as we move forward. 
 
After benefiting from the ministry of a house 
for duty priest for nearly 3 years until her 
retirement, we are familiar with the 
opportunities and constraints of this sort of 
post. Holy Cross currently has a part-time, 
non-stipendiary Curate, who was ordained 
priest in July 2018, having been a member of 
the worshipping community for over 30 
years.  She expects to remain at Holy Cross 
as an OLM at the end of her curacy, working 
in partnership with the new vicar. There is 
no expectation that the new vicar will be 
responsible for fulfilling the formal role of training incumbent. 
 
Holy Cross is a small but loving fellowship, faithfully seeking to serve the local community: a pilgrim 
people on the journey with God.  There ŀǊŜ ǘƘŜ ƛƴŜǾƛǘŀōƭŜ ΨƘƛƭƭ ŀƴŘ ǾŀƭƭŜȅΩ ŜȄǇŜǊƛŜƴŎŜǎΣ ōǳǘ ǘƘŜǊŜ ƛǎ 
real spiritual depth in the lay leadership and a genuine desire among the majority to be a growing 
church open to all.  There is a willingness to embrace the vision to be an inclusive, worshipping 
community at the heart of the local area.   
 
We believe God is doing a good work amongst us and pray for someone with a vision to be part of 
this good work. 
 
Despite being in interregnum, we do not believe that this is a time to stand still and we are moving 
forward with plans to invest in mission and community resources, to grow younger and stronger. As 
part of this we propose to 

¶ create a larger Vestry / Office / Meeting Room. The plans for this have now been granted 
planning permission and we will be applying for a faculty shortly. 

¶ employ a children and families worker. 

¶ continue to implement our NCD Survey Action Plan. 
 

Our recent Lay-led Crib Service at Christmas 
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PERSON SPECIFICATION 
 
We welcome applications from candidates who are committed to fulfilling the Diocesan Mission 
Purpose through developing the 8 Essential Qualities in the life of our congregation.   
 
We are looking to appoint a committed and compassionate priest who will: 

¶ Preach with sensitivity and understanding, communicating the good news of the love of 

Jesus Christ in an inclusive and engaging style. 
 

¶ Value our worship heritage (Eucharistic, gently catholic) whilst helping us to explore and 

develop other ways of experiencing the love and wonders of God. 
 

¶ Be community minded and develop networks of relationships locally. 
 

¶ Enable the church community as we grow in depth and breadth, helping us to build on our 

strengths and to address our weaknesses. 

 
ROLE SPECIFICATION 
 
The role of the new Vicar is to lead the people of Holy Cross as they fulfil the Diocesan Mission 
Purpose of: 

¶ Worshipping God 

¶ Making New Disciples 

¶ Transforming Communities. 
 
This will be achieved by encouraging the health and growth of the church by developing 8 Essential 
Qualities in its life: 
 

¶ Empowering Leadership 

¶ Gift-oriented  Ministry 

¶ Passionate  Spirituality 

¶ Inspiring  Worship 

¶ Holistic   Small Groups 

¶ Need-oriented  Outreach 

¶ Loving  Relationships 

¶ Functional  Structures 
 
The post is offered on a Self-supporting or House for Duty basis and the successful candidate will be 
expected to offer twenty hours of ministry per week, to include taking at least one Sunday service, 
and a well-appointed vicarage next to the church building will be provided as required.  
 
The Diocese of Coventry is committed to the wellbeing of clergy and actively encourages people in 
part-time ministry to maintain their agreed rest days.  
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HOLY CROSS IN RELATION TO THE 8 ESSENTIAL QUALITIES OF  
HEALTHY GROWING CHURCHES 

 
Empowering Leadership 

This is one of the main strengths of Holy Cross. We have intentionally 
created structures to ŜƴǎǳǊŜ ǘƘŀǘ ƴƻ ƛƴŘƛǾƛŘǳŀƭΩǎ ŎƻƴǘǊƛōǳǘƛƻƴ ƛǎ 
ΨƛǊǊŜǇƭŀŎŜŀōƭŜΩΦ !ǎ ŀ ǊŜǎǳƭǘ, people have confidence in taking initiatives and 
responsibility.  There is a real determination to discern where gifts and skills 
lie and to ensure that the load is spread evenly across a wide proportion of 
the congregation.   

Training is an important feature of life at Holy Cross, whether this is for 
leading different aspects of worship, first aid, health and safety, and as a 
result lay leadership is confidently exercised across the whole range of life at 
Holy Cross from woǊǎƘƛǇΣ ǘƻ ŎƘƛƭŘǊŜƴΩǎ ǿƻǊƪ, to administration.  We are 
aware of the need to do succession planning now in order that others can be 
learning new skills alongside more experienced lay leaders, so a collaborative 
leader who is able to continue the discernment process and share in 
empowering others is essential. 

Gift-Oriented Ministry 

Another strong and encouraging feature of life at Holy Cross is closely 
related to that of empowering leadership, and it has been the highest factor 
in our past two surveys.   The tasks that people agree to take on are 
carefully matched to their gifting.  People express the sense that they 
understand the expectations being made of them.  Training is recognised as 
an important strength, with a willingness of many to be shadowed by 
someone who is trying something new. 

We have found that positive volunteering depends on positive 
relationships.   If leaders express confidence in individuals, and people trust 
them, a positive outcome is more likely than from general notices.  We 
have also found that offering help to support volunteers and train them 
also makes a big difference.  Within Holy Cross there is a culture of 
everyone being involved which seems to help release people for ministry.  
Over 80% of the congregation are actively involved in some form of 
ministry, which is testimony to good foundations laid over the years.   

As a part of our approach to stewardship we give people the opportunity to do something that gives 
them time to experience it knowing that it will be reviewed regularly.  We feel that this approach 
probably makes a big difference to the level of volunteering at Holy Cross.  We look at not only what 
they are good at now, but also what they may be good at in the future.   

Paul operating the sound desk 

during a Sunday service. 

John, as a lay deacon, elevating the 

Gospel during the Gospel procession. 
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Holy Cross is willing to take risks with people and have been blessed by this level of trust which 
ƳŜŀƴǎ DƻŘ Ŏŀƴ ƻŦǘŜƴ ōƭŜǎǎ ǳǎ ƛƴ ǿŀȅǎ ǘƘŀǘ ǿŜ ǿŜǊŜƴΩǘ ŀƭǿŀȅǎ ŜȄǇŜŎǘƛƴƎΦ  

Passionate Spirituality 

This is an area of church life in which we have 
made significant progress, yet this aspect of our 
life together is still our weakest area.  We would 
therefore welcome a priest who has an infectious 
enthusiasm for Jesus and for the Bible!  

We have run a variety of courses with around half 
the congregation participating in them. The level 
of participation and engagement seems to reflect 
a hunger for engaging with the faith, but clearly 
there is a need to help people grow in personal 
discipleship. 

Prayer is a vital feature of life at Holy Cross and we hold a weekly prayer service which is often lay 
led; a time for real silence and reflection, enriching a steady number of worshippers. 

We ǿŀƴǘ ǘƻ ǎŜŜ DƻŘΩǎ ǇƻǿŜǊ ŀǘ ǿƻǊƪ in Holy Cross and in our community and believe that this can 
happen, yet we still need help to take responsibility for our own spiritual disciplines of prayer, Bible 
reading and the application of our faith to our daily lives.   

Inspiring Worship 

We recognise that flexibility and 
openness to other approaches to 
worship are needed if we are to enable 
more of the local community to enter 
into an inspiring worship experience of 
the love and wonders of God at Holy 
Cross but, to be honest, we really 
struggle with this. 

Eucharistic Worship is central to the life 
of Holy Cross with a high level of lay 
involvement so attempts in the past to 
introduce a monthly non-Eucharistic 
service were unsuccessful and resulted 
in much reduced attendances; those who prefer a more traditional worship style tend to dominate.  

Although a recent innovation of aƴ ŀŘŘƛǘƛƻƴŀƭ ά!ƭƭ !ƎŜέ ǎŜǊǾƛŎŜ ƻƴŎŜ ŀ ƳƻƴǘƘ, aimed at children and 
young families new to church was abandoned after the first few months, our preference would be 
for this kind of service to be introduced in addition to the main morning Eucharist.    

Monday evening exploration of the Bible. 

Lighting the Easter candle. 
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We ran a monthly Messy Church over a period of three 
years, which was a great help in learning more about the 
diverse worshipping needs of the local community. We 
have adapted the format, and currently organise three 
Ψ!ŎǘƛǾƛǘȅ 5ŀȅǎΩ ŜŀŎƘ ȅŜŀǊ ƻƴ ǿŜŜƪŘŀȅǎ ƛƴ ǎŎƘƻƻƭ ƘƻƭƛŘŀȅǎΦ  
The Good Friday Activity Day in 2018 attracted over 60 
children and 100+ adults; probably partly due to the free 
donkey rides on offer!  We have yet to work out how to 
translate attendance at such events into more regular 
attendance at services! 

Over the years, we have fluctuating numbers of children 
and young families, and we review our Sunday Club 
provision regularly.  Currently, there is no need for 
ǊŜƎǳƭŀǊ ǇǊƻǾƛǎƛƻƴΣ ŀƴŘ ǿŜ ǇǊƻǾƛŘŜ ŎƘƛƭŘǊŜƴΩǎ ŀŎǘƛǾƛǘƛŜǎ ŀǎ ƴŜŎŜǎǎŀǊȅΦ  /ƘƛƭŘǊŜƴ ŀƴŘ ŀŘǳƭǘǎ ǿƛǘƘ 
learning difficulties are encouraged to help with the offertory and participate in other ways, such as 
serving and sidespeople.  The church council overwhelmingly supports the admission of children to 
communion before confirmation following a period of preparation.  

We currently use recorded music played through our recently installed sound system allowing a mix 
of traditional and more modern music.  The use of images before each service on our new screen 
helps people prepare for worship and think about the theme of the Bible readings.    

Six lay people are authorised to take the sacrament to the housebound.  A total of ten are licensed 
to administer the Sacrament in church, of whom three are lay deacons.    

 

Holistic Small Groups 

There is a range of groups at Holy Cross and although 
many may be task-oriented, certain common features 
appear to make the experience of meeting together very 
positive.  Thus, prayer is an important ingredient, with 
fellowship and friendship also identified as important 
factors.  Groups are popular because of the sense that not 
only is fellowship enjoyable and rewarding but that there 
is a true sense of meeting to address the wider mission 
needs of the church. 

Accordingly, the survey registered a high score for this 
aspect of our life together.  It was felt that many of the 

small groups were inclusive and welcoming to newcomers, and that those in leadership roles were 
well trained and equipped. 

Chattertots kitchen team. 

Children working at our activity day. 
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A large proportion (around 60%) of the congregation is actively involved in a small group of some 
description, but it would be an exaggeration to view all groups as ΨholisticΩΦ   It is encouraging that 
members feel that the groups serve a positive purpose, but we feel there is much more work to do 
to move them towards being truƭȅ ΨƘƻƭƛǎǘƛŎΩ ƛƴ ƴŀǘǳǊŜΦ 

 

Need-Oriented Outreach 

Holy Cross is at the heart of a community of over 7,000 people and provides a much-needed 
resource for a wide range of community activities.  In the early 1990s the building was reordered 
and extended to enable it to have a multi-purpose dimension and to function as a community 
resource.   

Each week a wide variety of community groups are supported through use of the church facilities.  
Church-led initiatives include a weekly parent and toddler group, monthly coffee morning, and 
social events. The building is offered free of charge to groups promoting charitable causes and 
scores of people visit to support these activities.   

Holy Cross supports a range of charitable causes 
and is a contributor to the local Foodbank.  There 
are links with Axholme House, a Salvation Army 
run hostel for homeless people preparing to 
move into their own accommodation.   Every 
year, at least 5% of our giving is redistributed to 
charitable causes.  The church sees its buildings 
as a key feature of its commitment to the local 
community, providing a range of facilities to local 
groups.   

 

We seek to minister to the bereaved with care that seeks the pastoral well-being of those with faith 
and those without.  Our former minister started a midweek Coffee Morning in the hope of providing 
an opportunity for those in the community who felt lonely or isolated to gather socially: however, 
ǘƘƛǎ ŘƛŘƴΩǘ ǊŜŀƭƭȅ grow in the way we had hoped, and has been suspended during the interregnum. 
We have seen adults join the worshipping community through funeral ministry and through 
contacts made at our Saturday Coffee Mornings, and elsewhere.   

Carol singing at William Sheridan House. 
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Two particular initiatives are important responses to needs in the local community and 
continue to be very successful: 

1. Parent and Toddler Group ς Ψ/ƘŀǘǘŜǊǘƻǘǎΩ.                         

The parent and toddler group provides a much needed 
place for young parents to support and care for each 
other.  In the 2017/2018 academic year, 66 children and 
72 parents/carers attended.  We are often at full 
capacity.  

2. Monthly Coffee Mornings.   

Much energy is invested in the coffee mornings held on 
the first Saturday each month.  The Churchwarden is 
only half joking when he announces a 3-line whip for 
the congregation for these events!   They are very well 

supported by churchgoers and non-
churchgoing community alike.  They provide:   

¶ a place to meet for those who are isolated 
at home. 

¶ a contact point for enquiries about 
occasional offices. 

¶ pastoral support and source of 
information. 

¶ a bridge into and from the parent & 
toddler group. 

¶ high quality and good value bacon/veggie 
batches and cakes!  

 

Overall, we feel we need more confidence building in sharing our faith appropriately with 
others.  We would welcome someone who can help us to be infectious about our faith and 
who can also lead appropriate and relevant exploration of faith courses for our parish. 

Monthly coffee morning. 

Chattertots parent and toddler group. 
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Loving Relationships 

Relationships here are generally very positive.  
Regular affirmations and compliments build 
confidence and co-operation, yet we score very 
low in the area of resolving disagreements, 
possibly because of a reluctance for people to 
involve themselves in conflict. 

We are on a journey and our active quest to be 
a growing church means that some changes are 
uncomfortable.  We are very committed to 
moving gently forward with each other and to 
try to respond the Gospel imperative in every 
situation. 

Holy Cross is not in a location where people pass by and just pop in, so developing, maintaining and 
deepening loving relationships both within the congregation and within the local community are 
absolutely crucial to our growth strategy. 

 

Functional Structures 

This area continued to score highly in 
our most recent survey. At an 
administrative level things get done 
efficiently and communication is a 
priority, as failure in this area can 
often lead to misunderstandings and 
difficulties.  Structures are in place to 
ensure things happen smoothly and 
we try our best to keep in mind that 
we are here to advance the kingdom 
rather than the other way around. 

 

The Parish Safeguarding Officer ensures all aspects of safeguarding are up to date, including safer 
recruitment, and a group has been established to implement GDPR procedures.  Many of the 
positives can be attributed to the clear organisational structure that underpins much of what 
happens at Holy Cross.  Our priority has been to do new things well and ensure sustainability: 
quality rather than quantity.  However, we recognise in ourselves a degree of caution when it 
comes to change.   

Holy Cross Ladies Group at the Rising Cafe. 

John presenting the electoral roll figures at the Annual District Church Meeting. 
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The parish share system in the Diocese of Coventry is predicated on parishes meeting the full cost of 
their own ministry with a further arrangement to allow richer parishes to support those in financial 
need. Holy Cross has an established record of paying its parish share commitment in full. 
Stewardship is taken seriously, and reviewed regularly (around every 2 or 3 years).  The last 
Stewardship Renewal campaign in Advent 2016 achieved an increase of 8.9% overall.    

Initiatives planned for the next few months are: 

¶ Planning and Faculty Application for extension to Vestry, to create a Vestry/ Office/ Meeting 
Room (using proceeds of the sale of the Parish Hall) 

¶ Exploring the idea of employing a children and families worker 

¶ Implement our NCD Survey Action Plan   
o mapping small groups at Holy Cross 
o extending the content of Bible Study/Exploration in groups  
o complete spirituality styles questionnaire, and follow up with Diocesan Learning 

Mentors 

  



Page 13 of 19 

THE PARISH 

History 

Iƻƭȅ /Ǌƻǎǎ ǿŀǎ ōǳƛƭǘ ƛƴ мфоф ŀǎ ŀ ΨIŀƭƭ 
/ƘǳǊŎƘΩ ǘƻ ǎŜǊǾŜ ǇŀǊǘ ƻŦ ǘƘŜ ƻƭŘ tŀǊƛǎƘ ƻŦ 
Wyken as a daughter church of St Mary 
Magdalene.  Later a separate hall was 
built next to the church and changes 
made inside the church building.  The 
Caludon Team Parish was established in 
the 1970s, when Holy Cross became a 
district in its own right.   The Caludon PCC 
delegated all aspects of the day to day 
running of the church to the DCC of each 
district.   

In 1992, the Hall at Holy Cross was demolished and some land sold to a housing association, who 
built Holy Cross Court, comprising 14 flats, opposite the Vicarage.  The resulting funds enabled the 
church to be completely refurbished and returned to its original condition as a dual purpose 
building with areas for worship and community use.   

For the past 42 years, Holy Cross has been a member of the Caludon Team but is now a Parish in its 
own right.  Holy Cross celebrated its 80th Anniversary during 2019, with a series of worship and 
social events throughout the year ς to celebrate the past and to look positively towards the future.   

Location 

Holy Cross Church is situated in the Wyken area of Coventry, which is on the eastern side of the city 
about 4 miles from the city centre.  It is fairly near the M6 Junction 2, and has easy access to the 
major roads network.   TƘŜ ŎƘǳǊŎƘ ƛǘǎŜƭŦ ƛǎ ΨǘǳŎƪŜŘ ŀǿŀȅΩ ŦǊƻƳ ƭƻŎŀƭ Ƴŀƛƴ ǊƻŀŘǎΣ ŀƴŘ ǎƻ ƛǎ ƴƻǘ ŀ ƭŀǊƎŜ 
visible presence in the local community.   

Population 

Holy Cross district is a predominantly white (75%) working class area, but the last census data for 
the Ward indicates a broad range of occupations from higher professional to a significant number of 
low paid or casual workers.  The Census also indicates that over half the households fall within 
categories with one or more indicators of deprivation.   

The housing in the district is mostly (73%) owner-occupied.  Many houses were built between the 
wars, but there is also a large post-war housing estate.  There is a small council housing area which 
includes two tall blocks of flats, one of which is due for demolition prior to redevelopment.  Social 
housing has recently been built on a small site opposite the church. 

Front view of Holy Cross Church. 
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The parish includes several small industries, local shops, health centres, one secondary and two 
primary schools.  There is a sports centre, swimming pool and community library located on the 
secondary school site.  There are two residential homes for the elderly, and sheltered housing for 
vulnerable adults.  There is a Salvation Army hostel supporting recently homeless clients seeking 
their own accommodation. The University Hospital Coventry is just over the parish boundary, but is 
a significant presence in the area.   

Buildings 

Holy Cross is a very attractive and comfortable 
dual-purpose building.  The most recent 
Quinquenniel Report in November 2017 said, 
άThe general condition of the Church continues 
to be well maintained, displaying good 
stewardship of the property, and there are many 
of the policy documents were much in evidence.  
Since the remodelling of the extensions in 1992, 
the standard of stewardship has been 
consistently good, as will be evidenced by the 
ǊŜǇƻǊǘΦΩΩ   

(The full Quinquenniel report is available for inspection in Church.) 

There is no graveyard, but a small area has been consecrated for the interment of cremated 
remains.  

When the building was refurbished in 1992, the pulpit 
and altar rail were removed to create a more flexible 
worship area.  The pews were removed and replaced 
by comfortable seating (capacity 84) which can be 
moved when necessary.  A folding glass screen 
divides the main part of the building, and the rear 
half is designated as the Pastoral Centre.  Additional 
stackable seating is available, making a total seating 
capacity of 184.  

The entire space can be cleared of seats for 
community and social events.  There is also a meeting 
room, a small kitchen, toilets and storage cupboards.  
There is a small vestry to one side of the sanctuary, 
and 3 small store rooms off the other.   An outdoor 
paved area was created as an additional resource for 
all Users, but primarily for the parent and toddler group.  This was partly funded by the Diocesan 
Mission Fund.   

Justin & John replacing an exterior light. 

The sanctuary showing the improved lighting system. 
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A new, upgraded sound system was installed in 2017, along with 
data projector and screen.  The lighting was also improved 
throughout the building at the same time.  We would like to 
improve parking arrangements at the rear of the church in 
response to reduced on-street parking caused by the construction 
of new housing across the road.   

The Pastoral Centre is used by community groups on 4 evenings, 3 
afternoons and 2 mornings each week, and some Saturdays.  
Church meetings tend to be on Monday and/or Thursday 
evenings.  Fridays are usually kept free.  Although the user groups 
provide vital income and bring people into the building, the 
regular use has limited our options when planning courses such as 
Pilgrim, and when arranging funerals.  The planned extension to 
the vestry to create a multi-purpose vestry/office/ meeting room 
will help to alleviate these issues.   

 

Vicarage 

The Holy Cross Vicarage is located at No.14 St Austell Road, Coventry CV2 5AE.  The house is 
situated opposite Holy Cross Church in a quiet cul-de-sac.  It is purpose built, double glazed with a 
study, four bedrooms, a recently refitted bathroom, a garage and a garden to the rear of the 
property. 

The children's activity day team showing the 

children's work with the screen in use for a singalong 

video. 

Front view of the vicarage. Rear view of the vicarage. 




